no-strike clause.     The Court,  after  holding  that  the safety dispute was
subject   to arbitration,   concluded  It  was   proper  to  imply a no-strike
obligation.

Shortly after  the Gateway decision,   Article IIT(p)  was  added   to  the
National  Bituminous  Coal Wage Agreement.     This  section specifically  provides
for   the  arbitration of  "Health or  Safety Disputes"   (RX-29,   p.   25).     There
seems   to be no  question but  that Danny Bryant  was  under a commitment  not
to  strike or to  picket  to  induce  a  sympathy strike over a health or   safety
dispute.     U.S.   Steel Corp. v.  United Mine Wkrs.   of America,  593 F.2d  201
(3d  Cir.   1970);  Cedar Coal Company v.  United Mine Workers, 560 F.2d  1153
(4th   Cir.   1977).     As  these decisions make  clear,  a  sympathy strike  over
an  arbitrable dispute  is  not  sheltered  by the Supreme Court's  decision
in  Buffalo Forge Co.  v.   United Steelwprkers,   428, U.S.   397   (1976). ,.

It   is  true,   of course,   that   section 105(c) -of the Mine Safety Law
confers on miners  such as Danny Bryant  specific substantive rights  that
are   not   subject  to  the'contractual  dispute-resolution procedures of the
Wage   Agreement.     Pasula v.   Consolidation Coal Co.,   2 MSHC 1001,   1007
(1980)   (Arbitral  findings  even those  perfectly congruent with  issues  before
the   Commission  are not binding on  the  Commission),  affirmed  on this  ground,
reversed  on other grounds Consolidation Coal Company v. Marshall,  663  F,2d
1211,   1218-1219  (3d Cir.  1981).     Barrentine v.  Arkansas-Best Freight  System,
450  U.S.   728  (1981);  Alexander v.   Gardner-Denver Co.., 415 U.S.  36,  60  (1974).
But  the fact that rights guaranteed individual miners under the anti-
reprisal  provisions of the Mine Safety Law are "nonwaivable" and  therefore member
